DIGITAL

DIGITAL PRINTING & PACKAGING

Company Policies

Recruitment and Hiring Policy (POL.01)

Digital Printing and Packaging Press complies with Labor Law

No. (14) of 2025 in its recruitment and hiring practices.

No person is permitted to work within the company unless:

1. A written employment contract is signed by both parties, with
each retaining a copy.

2. All employment documents and requirements are completed.

3. A criminal record certificate is provided.

4.The employee has reached the legal working age (18 years).

5. The employee is mentally and physically fit for work.

No worker is allowed to start employment without fulfilling all of

the above conditions.
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Forced or Compulsory Labor Policy (POL.02)

« Digital Printing and Packaging Press fully commits to the
policy of no forced or compulsory labor, either wholly or
partially, and rejects any form of physical violence, slavery,
detention, or withholding of passports.

* This policy is implemented by employing free individuals,
above the legal working age, who have the desire and
freedom to work in exchange for an agreed-upon wage under
mutual consent between both parties.

* In cases where overtime work is required, it will only be
conducted with the consent of both the worker and the labor
office, without any pressure or coercion from the company.
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Non-Discrimination and Equal Opportunity Policy

(POL.03)

= Digital Printing and Packaging Press is committed to a policy
of non-discrimination and equal opportunity within the compa-
ny and throughout its recruitment processes.

= No distinction is made based on gender, religion, or race.

= The company also prohibits discrimination based on political
or party affiliation, ensuring that all employees enjoy equal
rights and responsibilities.

= The company strictly forbids any form of violence or inhumane
treatment in the workplace.
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Freedom of Association and Collective Bargaining Policy
(POL.04)

« Digital Printing and Packaging Press recognizes and respects
the right of all employees to freely form or join trade unions
and will not discriminate against or penalize any employee for
exercising these rights.

* The company also respects the full independence of labor
organizations in developing their rules and freely selecting
their representatives.
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